As women have increased their presence in the discipline, have they kept pace with their male counterparts in professional activities and research publications? Both endeavors have been increasingly tied to opportunities for tenure and promotion in graduate and undergraduate political science departments. Thus, understanding female participation in professional activities and publishing is necessary for women who are interested in academic advancement.
Female professional participation has been measured in several ways. First, membership in the national association implies commitment to the profession. Sarkees and McGlen (1992, 76-79) found that women now constitute 23% of the American Political Science Association's (APSA) membership, nearly double their representation in 1985. Second, participation in conventions and meetings suggests pursuit of professional interaction. Gruberg (1990, 635 ) studied the participation of women at the 1991 APSA annual meeting and found that 22% of all chairs, 24% of all paper presenters, and 24% of all discussants were women. Third, office-holding and committee membership illustrate adherence to professional norms and demonstrate acceptance by the organization's membership. Women hold about 25% of all APSA elective and appointive positions ("Affirmative Action" 1989, 103) and about 33% of all regional and state association offices (Bardes 1990 This study answers several questions about female publishing success in political science journals. First, I determined the amount of female involvement in publishing political science journal articles and look specifically at how frequently they appear as single authors, lead coauthors and secondary coauthors. Second, I determine if these percentages are consistent across journals and over time. Next, overall authorship and coauthorship patterns of women are compared with those of men. Then, the length and topics of articles with female authors are compared to those of articles with male authors. Finally, I reflect on several recommendations by the Committee on the Status of Women (1992) as they relate to efforts by women to conduct research and publish in political science journals.
Data and Methods
Fifteen journals were selected for this analysis of female publication activity. The journals were selected with regard to their position on Garand's (1990) impact and evaluation rankings of political science journals. The impact rating measures a journal's general influence over all Figure 4) But, multiauthored articles in which women are listed first are fewer in number and represent a very small percentage of all the articles published across the period. One interesting point about female lead authors is that when they collaborate, they are more likely to work with a male coauthor than a female coauthor. Articles authored by two or more women are almost nonexistent. Even though the trends suggest that women are doing better as single, lead, and secondary authors, the fact remains that even in 1994 women are not publishing much with each other.
Women appear infrequently as second or third or fourth authors. Only about 6% of all multiauthored articles have a female listed as the second author, while about 30% have a male second author. Women seem to fare worse and men fare better than each of their numbers would suggest even in the positions of third and fourth authors. When the coauthored articles were checked for alphabetic ordering, three of five were arranged alphabetically. The articles with alphabetic arrangement were as likely to have a female lead as a male lead. Listings that did not follow alphabetic order, however, were more likely to have a male lead author. In fact, 62% of the mixed-gender articles with authors listed out of alphabetic order had a male lead author. This may also be the result of females being mentored by males, but should concern all females seeking tenure or promotion.
Publishing coauthored works is not enough to get tenured in many departments. Women who intend to be credible candidates for tenure need to publish both as single authors and as the lead author of coauthored works. The Committee on the Status of Women (1992, 550) has even "expressed concern that a presumption is made about women who do co-authored research. More frequently than in the case of men, women who do co-authored work may not be given the credit due them for their share of the work. This may be particularly true when junior women co-author with more senior men." found that women's research ideas and coauthorship opportunities are reduced because they are often excluded from male activities and networks and thus cut off "from the opportunity to become informed about the newest ideas in the field or the rules for success in academia." To overcome this problem, women should consider prolonging their mentor relationships. The issues of networking and mentoring must be addressed when dealing with coauthored works and the dominance of males as lead authors of mixed authored articles. As Table 6 illustrates, one reason so few females appear as second, third, or fourth author on published pieces is because almost no women coauthor together. Another reason might be that male lead authors have been much more likely to write with another male than with a female. Female political scientists should seek out females from other universities to overcome the isolation of being the sole woman in a department.
Part of the problem for female coauthorships is that finding two female political scientists with the same research interests can be difficult. Another reason more women don't work together could be linked to the fact that in many departments there is only one female political scientist; our data show that almost 60% of the male coauthored articles were written by men who shared institutional affiliations. The same university affiliation appeared on about one-third of the articles with male lead authors and at least one female coauthor and on about one-third of the articles with female lead authors and at least one male coauthor. Only 21% of the female coauthored articles were written by women with the same university affiliation. As more women enter the discipline and as more departments hire more women, however, more opportunities will exist for women to collaborate.
When Women Are the Authors
Women are appearing more often as single and lead authors, but the percentage of articles with at least one female author is still not comparable to the percentage of women in the profession. Does this suggest some sort of bias on the part of the journals in our study? If journals are biased against women, less space will be afforded to their articles. Fortunately, no bias is evident in the distribution of pages to articles authored by women or men. (See Table 7 
